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Majikan yang terlibat:

COLUMBIA ASIA

COLUMBIA ASIA HOSPITAL — TAIPING
5, Jalan Perwira, 34000 Taiping, Perak
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VACANCY : KITCHEN COOK COLUMBIA ASIA

Education Level : Position Summary:

Dip.Ioma/Certificate In . = Supervise and direct kitchen staff in meal preparation and
Culinary/Food Preparation cooking according to planned menu.

Contract Service Type : Permanent Ensure a clean, efficient, economical kitchen & food service.

Working Hours : 2 Shift Time Preparation, handling and production of produce and
Gender : Male & Female products according to the stipulated guidelines of culinary
standards and sanitation systems put in place by the Chef

Other Benefits : and Kitchen Executive/Coordinator for IPD/Cafe production.

1. Shift Allowance
2. Outpatient Allowance
3. Inpatient Benefit

Inspect and audit products used in the daily preparation of
meals in the IPD/Cafe to the highest standards of controls
and taste.
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VACANCY : STAFF NURSE COLUMBIA ASIA

Education Level : Diploma In Nursing Position Summary:

Contract Service Type : Permanent " Provides professional nursing care within
Working Hours : 3 Shift Time an assigned unit according to established

Gender : Male & Female

Other Benefits :
1. Shift Allowance

2. Outpatient Allowance
3.

Inpatient Benefit

standards and procedures.

Assist in the training (OJT) for all nurses,
students and PCA.
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